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Question 1.
I chose the movie My Cousin Vinny. It is a movie whose flow can be closely compared to the reality in the civil and criminal law. It borrows some elements of criminal justice; particularly civil and criminal justice as a whole. The movie observes the main actors such as pretrial stages, significant actors in the court processes as well as the criminal trials. The action is based on Bill and Stanley; who is arrested and falsely accused of murder in Alabama. Bills cousin Vinny then intervenes the prosecution. In the movie, judge paid attention to the prosecutor's witnesses and concluded that there was sufficient credible cause to continue with the case (Vinny, 2013). Moreover, many judges appear to be so committed investigating facts concerning the case before making apparent cause determination as stated in the text. This reflects the civil law by the real criminal justice investigations. The action reflects criminal law through the arrest, booking, bail, prosecution and preliminary trials among other important actors in the court process. From the above facts, it is true that the movie is based on civil and criminal law ideas. 
From this action, I learned that it is not good to have overconfidence. For instance, Vinny entered the case with due confidence that he was to win it. This was not the case until when he fully realized the gravity of his situation. It is good for prosecutors to have a good dose of self-confidence to grasp the reality of the situation.
Question 2.
Mrs. Stella Liebeck was not driving when her coffee spilled. She was just seated as a passenger in her grandson’s car which was stationary in the parking portion of McDonald’s where she bought the coffee. Stella had placed the cup of coffees between her knees. She was removing the lid to add sugar and cream when the cup rolled over and spilled the entire contents on her lap.
The coffees were absorbed by the sweatpants that Mrs. Liebeck had dressed on and held next to her skin. After an investigation, vascular surgeon determined that Liebeck had suffered full thickness burns (Greene, 2015). This had affected over 5% of her total body including buttocks, perineum, inner thighs, and groins and genital areas. She was admitted for eight days when she underwent skin grafting. She also underwent debridement treatments to settle her claims although McDonald's declined.
During discovery, McDonald's provided documents displaying more than 600 statements by people burned by coffee for the period between 1982 and 1992. Some claims included third-degree burns which were substantially similar to Stella’s’ case. This story documented McDonalds’ knowhow about the nature and extent of his disasters. 
McDonald’s quality assurance officers revealed that the firm actively enforces a requirement that coffee was averaging to 185 degrees or above. According to him, the legal requirement for any food substance to be served it should have 140 degrees. At the temperature of 180 degrees, the food substance was no longer good for consumption. The quality assurance director agreed that burns would occur and testified that McDonald's was not ready to reduce the holding temperatures.
McDonald's proclaimed that customers knew that coffee is hot, but they wanted it that way.  The company agreed that customers were not aware that they could suffer from third-degree burns from the coffee and that a claim on this side of the cup was just a reminder because the location of writing would not suitably warn customers. 
The judges awarded Liebeck $200000 in payment for damages as a solution for the matter. The payment was reduced to $160000 because the judge realized that 20% of the injury was as a result of the spill. Liebeck was awarded $2.7millions for punitive damages which is more than two days of McDonalds’ coffee sales. After verdict investigation, it was found that the temperatures of McDonald's’ had dropped to 158 degrees.
Question 3.
In 2015, the U.S courts in Equal Employment Opportunity Commission vs. Freedom appealed to the Fourth Circuit and affirmed summary ruling in the case that entailed a challenge to the employer’s use of criminal background and credited history checks while in the hiring process.
Another concurring fact was addressed to one lawyer referred to as the disappointing litigation conduct from the EEOC.  It included continued reliance on a professional whose testimony was critically damaged in multiple compliments which were previously an asset in the EEOC notwithstanding a record of careless work (Clarke, 2014). Another fact way that; the EEOC must always be cautious so that it does not abuse power confirmed to it by Congress in its important resources, authorities, and discretion as well. 
Although the Fourth Circuits opinions in EEOC v. Freeman provides some comfort to employers. The most important part is that this is a constantly developing area in law thus employer dependence on historic criminal records in the recruitment process. This will present continuous risk, more so for employees who have high attrition for hourly workers. Freeman as a regular part of its hiring process, it conducted criminal upbringing checks on all applicants who were given a position and performed credit background checks on aspirants who were given financially sensitive positions. They had limited access to negative information which could disqualify the applicants.  The EEOC supposed that Freeman’s usage of background checks was discriminatory.
In the resolution, judges agreed to reiterate the majority’s concern and stress that the EEOC’s work of helping the public interest was jeopardized in murphy’s missteps. Again, EEOC owes the role to the employees and duty to the public to investigate charges and conciliate in good faith. Enforcement actions should be avoided after realizing that an action has no benefits to the organization.
Question 4.
The Fair Labor Standards Acts provides the final rule on the white color which has raised up challenges that are continually influencing both workers and the staff members. According to FLSA, employees are entitled to stay in compliance with the state’s Department Of Labor requirements (Perez, 2015). The state’s Department Of Labor has contained the least salary-based tests and the job duty test to fall within the white color exemptions. The minimum basic salary has been increased from $155.00 to $455.00 per week. The white color exemptions from low wage and overtime under FLSA include the professional exemption, executive exemption, as well as administrative exemption among others which are used to determine whether the employee is exempt. To qualify for the white color exception, an employee must meet some specific tests including their job responsibilities comply with the department’s regulations (Leader, 2016). As a result of new regulations, workers in the country seem to be motivated by their work because they have it in mind that their work will equal their payment. Employees have also; been in the forefront to enhance effective utilization of their labors force. 
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